INFORMATION SHEET FOR 11-05-2018 AGENDA

1. This is not a problem except for those who use Direct Deposit.  The software will not let us write a paper check.  To make it the same for everyone I believe we need to make this standard practice.

2. Annual public approval as required by law.  Dates and Holiday list attached.

3. This is to be done upon receipt of a possible grant for the Library.  We would possibly need to set some posts but all else would be paid by the grant.  Attached is an explanatory letter and picture of Story Walk™ in other areas.

4. This is necessary because of the way the overtime law is written.  All three Department Heads would be moved to salary per payment period rather than hour based.  The salary itself will be decided in Executive Session.  Old language and new language compared in attachment. 

5. This is as update to make the investigative process in line with the legal protections of harassment laws. Old language and new language compared in attachment.
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6. A resolution of support for GREAT AMERICAN SMOKE OUT November 15, 2018- a day that focuses solely on quitting smoking.  Resolution 11-05-2018 attached.

7. Annual Christmas Parade.

8. Authorizing whatever might be necessary depending on the weather and the crowd size.

9. The city has always supported Relay for Life.

10. City Hall leaks in Amy’s office.  The roof is rotten overhead and needs repair and a metal roof for entire building.  Street Department has the know-how to repair and install.

11. If we wish to make changes to the elected compensation, now is the time to begin that conversation.  The attached proposed Ordinance has a range of salary amount.  The lowest given is the current salary in all cases.  Changes need to occur on or before February meeting so all prospective candidates will know the salaries involved.  Emergency clause is not needed because nothing will change until May 1, 2019.  Ordinance attached.

12. I have attached an Information & Suggestion page concerning salaries for our three department heads.  This gives several options but only as a starting point for the conversation.  Attachment.

13. Terry’s recommendation.  Chris has been at the park part-time.

14. Terry’s recommendation.  Their work has improved.  In Deanna’s words “they have stepped up.”

15. Update on possible action by the council which could result in litigation. 

